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VTS Awarded |IP Standard

VTS has been awarded the Inves-
tor In People (IIP) accreditation for
the third consecutive time.

The IIP is a business improvement
tool designed to advance an or-
ganisation's performance through
the training, care and support of it's
staff. In particular evidence of con-
tinuous development, improvement
and assessment is reviewed, and
where necessary areas of improve-
ment reported on.

To ensure quality the standard is
valid for only three years, after
which time organisations have to

re-apply.

David Abdul, the IIP representative
who carried out VTS’s latest audit
reported that VTS had shown
some ‘excellent practice’ and he
could find no areas for concern.
Gail Cooksey, General Manager at
VTS said ‘as a company we spend
a great deal of time and effort en-
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Following VTS’s successful Euro-
pean Social Fund (ESF) bid, addi-
tional funding will shortly be avail-
able for the Care sector, in particu-
lar for those who have already
achieved their level 2 NVQ and
wish to progress to a level 3
award.

VTS was the only training provider
of its kind to successfully bid for
this particular funding, and as a
result received an additional allo-

suring that our staff and customers
are supported as much as possi-
ble. As a training provider we know
all too well the advantage of a
competent and happy workforce.

The IIP standard formally recog-
nises our efforts and reassures
customers of our ability to deliver
excellence.’

Gail Cooksey and Angela Piper receive the IIP Standard on behalf of VTS

cation on top of what was originally
bid.

It is hoped that these funds will
help to deliver essential level 3
training to care workers over the
age of 24, who are unable to ac-
cess work based learning appren-
ticeship funding.

Nick Morgan, Business Develop-
ment Manager said, ‘We are al-
ways trying to find new sources of

Successful Bid Brings Extra
Funding to the Care Sector

funding to help employers with the
cost of up-skilling their workforce.
I'm sure that this latest allocation
from the ESF will be very well re-
ceived and go some way to filling
the large funding and subsequent
skills gap that has emerged in re-
cent years.’

Workplaces will be invited to homi-
nate staff members during March
and April 2006.

VTS, Chalkwell Lawns, 648-656 |L.ondon Road, Westcliff-on-Sea, Essex, SSO 9HR,
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Rising to the SEN Challenge

Providing the one to one sup-
port that many children with
special education needs (SEN)
require can be a arduous task,
for what many would say is al-
ready an under funded child-
care sector. In addition, the
common misconception that
SEN children are always diffi-
cult dissuades many nurseries
from investing in the necessary
support required.

One nursery that has recently
been praised by Ofsted for its
‘outstanding’ practice’ is The
Apple Tree Private Nursery in
Braintree, Essex. Deborah
Young, Special Education
Needs Co-ordinator at the
Nursery completed her Early
Years level 3 with VTS in
2004. Since then, she has
played a major part in the de-
velopment of the nursery’s un-
derstanding of SEN. ‘We are
able to offer one-to-one sup-
port, make up games to help
develop their language and
communication skills and also
tailor the child's care plan
based on any feedback we get
from speech and language
specialists.’

In addition to this, the nursery

encourages SEN children to
mix with the other children in
their care. Deborah continues
‘we think it is important to
break down barriers early on
and mix children who may not

speak or behave in the same
way. The aim of the group has
always been for local children
to play alongside children with
SEN, rather than the other way
around.’

Deborah Young - The Apple Tree Nursery

Paediatric First Aid Courses

VTS is working with ERT UK
Ltd to offer Paediatric First Aid
courses to the childcare sec-
tor.

The 12 hour course is typically
run over two days and focuses
on the practical use of recog-
nised techniques. Approved

by the National Childminding
Association and the Pre-
school Learning Alliance, the
course is designed for people
who have responsibility for
children, whether at work or
within a domestic environ-
ment.

Full details of the course can
be found on page 3.

For further information please
contact VTS.

Tel: 01702 353 557
E-mail: info@vts.ac.uk
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paediatric Eirst Aid 1echnical Certificate

Course Content

- Develop and maintain an emer-
gency plan for their workplace
- The initial steps to be taken in a
medical emergency
- Cardio-pulmonary resuscitation on a
young child, baby or adult
- Responding to the needs of a baby
or child who is wounded or bleeding
due to:

Electric Shock

External bleeding

Internal bleeding

Penetration wounds

Burns and scalds
Suspected fractures

- Treatment for a choking baby / child
- ldentifying basic head injuries

- Action taken for suspected poisoning
- Responding to the needs of some-

one with a foreign body in their:
Eyes
Ears
Nose

- The major medical problems caused
by extremes of temperature

- The action needed for someone fit-
ting due to:

Febrile convulsions
Epilepsy

- Major illnesses such as:

Asthma

Sickle cell disease

Diabetes

Meningitis

- Anaphylactic shock

- Care for a baby or child taken un-
well whilst in the delegates care

. The recommended contents of a
first aid kit

- Basic record keeping with regard to:

Accident report
Incident reports
Medications

Additional subjects can be covered
on request.

Yet again VTS learners are
proving to be exceptional.
Results from the latest
Technical Certificate exami-
nation showed an 80% suc-
cess rate, well above the na-
tional average.

The certificate examines the
underpinning knowledge re-
quired for the learners to
complete their NVQ and, as
such, represents a high level
of specialist knowledge.

In March another cohort of
VTS learners will sit this ex-
amination and Sean McHale
is confident that a similar
success rate will be
achieved. ‘Although we obvi-
ously wish these candidates
the best of luck, the facts are
that luck has less to do with
this level of success; rather
success is founded on hard
work, good study techniques
and comprehensive revision
programmes. As happened
in December, revision work-
shops and resources are
made available to the candi-
dates in the lead up to the
examination date.’

VTS learners who are not
presenting for the qualifica-
tion in March will be able to
take the examination in early
June and will be notified by
their assessor closer to the
date.

Sean continues ‘Yet again,
well done to all those learn-
ers who gained their techni-
cal certificate, and a big
thank you to the employers
who released their staff to
attend the training and ex-
amination sessions.’

Sean McHale -Training Manager
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Candidate Success

Gary Bartlet

Gary started working in the Care
sector soon after leaving college.
Initially working as a volunteer at a
local residential home for the eld-
erly, Gary was eventually offered
a part time position as a care as-
sistant.

For Gary this was a great accom-
plishment. As a sufferer of
Tourette’s syndrome; a neurologi-
cal disorder characterised by in-
voluntary vocal outbursts, he had
in the past had to overcome many
challenges. Gaining employment
within the care sector was a mas-
sive boost to Gary's self confi-
dence and very soon he was prov-
ing to be a natural carer.

Recognising his potential, Gary’s
Manager suggested that he con-
tacted VTS to enquire about start-

ing an apprenticeship.

Soon after his initial enquiry Gary
started his Care level 2 NVQ. Be-
cause of his work commitments
the complete apprenticeship was
delivered within the workplace
with his assessor visiting every 4
to 6 weeks to observe him carry-
ing out daily duties, plan assess-
ments and provide guidance and
support.

Finally after many months of hard
work and dedication Gary com-
pleted his apprenticeship and was
awarded his City and Guilds NVQ
certificated by Sir Teddy Taylor.

With the support of his manager
and co-workers Gary achieved a
gualification that just a few years
before, he would never imagined
being possible.

Now 26, Gary is about to progress
on to a level 3 Apprenticeship with
the support of the European So-
cial Fund (ESF).
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