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Ronda Diamond, a Care Assistant from 
Southend who’s steadily deteriorating hearing 
finally left her completely deaf last May, has 
been celebrating after beating off stiff competi-
tion from across Essex to win the Champion Ap-
prentice Category at the LSC’s fifth annual 
Champions of Learning Awards. 
 
Over 100 people attended the Oscar style event 
at the Waterfront Place in Chelmsford. Former 
Blue Peter action man, John Noaks presented 
the winners of eight categories with their awards.  
 
Ronda was nominated by Helen Kozoglu, her 
NVQ assessor from Vocational Training Services 
in Westcliff, where she is currently working to-
wards her Care level 2 Apprenticeship.  
Speaking after the ceremony Helen said “I’m 
really pleased that Ronda’s efforts have been 
formally recognised. The commitment and deter-

mination she has shown in overcoming her dis-
ability has been inspirational. I can’t think of a 
more deserving person to receive this award”. 

Ronda’s a Champion of Learning  

Ronda at the Champions of Learning Awards  
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VTS has won the Most Suc-
cessful Company Overcoming 
Adversity category of the 2006 
Essex Business Awards. 
 
The annual event was held in 
the lavish grounds of Braxted 
Park, near Witham and was 

attended by more than 200 rep-
resentatives from over 25 busi-
nesses. 
 
VTS was entered for the Most 
Successful Company Over-
coming Adversity after recover-
ing from a set of circumstances 

that had catastrophic conse-
quences for company perform-
ance, finances and moral. 
 
Nick Morgan, Business Devel-
opment Manager who collected 
the award on behalf of VTS 
said “Winning this is a fantastic 
achievement that every mem-
ber of staff has played a part in. 
It is not only testament to the 
determination of everyone at 
VTS,  but also the loyalty of 
many of our clients, learners, 
the NOVA partnership and the 
LSC”. 

2006 has been a record break-
ing year for VTS, with the num-
ber of successful leavers and  
applications  significantly 
higher then those of last year.  

Nick continues “This recovery 
is better than anyone could 
have predicted, and I’m sure 
that the best is still to come”. 

VTS Win Essex  
Business Award 

From left to right: Mandy Dawes, Nick Morgan, Gail Cooksey, 
Sean McHale and Elizabeth Buxton with the Award 
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VTS’s new Alternative Educa-
tion Programme has attracted 
record numbers of students 

from six schools in and around 
the Southend area.  
 

The newly designed course of-
fers an alternative to traditional 
schooling, and has been based 
on the Early Years level 2 Ap-
prenticeship. It is hoped that  
successful learners will be en-
couraged to progress on to the 
full apprenticeship, for which 
they will have already given 
themselves a considerable 
head start.  
 
Kasey Brazier, Course Tutor 
and co developer of the course 
said “we have had a great deal 
of interest for this years course. 
All available spaces were filled 
within 5 days, and those who  
attended our taster days 
seemed really enthusiastic”. 
VTS’s Alternative Education will 
start in September.   

New Alternative Education Programme Filled to Capacity  

 

The North Essex VTS Ap-
prenticeship Awards were 
held at VTS’s Colchester 
Training Centre on the eve-
ning of the 4th October.  
 
Ten nominees received their 
awards from Gail Cooksey, 
VTS General Manager who 
praised them all for their 
continued commitment and 
dedication. 
 
In addition Joe Walker and 
Jean Welsh, managers from   
Eleni House, Colchester 
also received awards for 
their outstanding support to 
their staff whilst on their Ap-
prenticeship programme. 

VTS Apprenticeship Awards 
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What is EMA? 
 

Education Maintenance Allow-
ance (EMA) is a weekly pay-
ment of up to £30 for learners 
who stay, or return to educa-
tion after leaving compulsory 
schooling.  
  
 

The Key Facts 
 
 

The Learner must be between 
the ages of 16 and 18  
 

Household income has to be 
less than £30,810 per year. 
 

Periodic bonus payments are 
awarded to learners who show  
commitment and / or excep-
tional progress during their 
studies 
 

The Learner must have a bank 
account to receive payment. 
 

Receiving EMA will not effect 
any of your families benefits or 
tax credits. 

 
EMA Helpline: 
0808 1016219 

VTS’s newly devised Pro-
gramme Led Pathways (PLP) 
course  offers learners an alter-
native route onto their Care and 
Early Years Apprenticeship, 
and the opportunity to claim 
Education Maintenance Allow-
ance (EMA). Employers will 
also benefit from the PLP by 
having the opportunity to be-

come more involved in the 
learners development before 
employing them. 
 
Gail Cooksey, General Man-
ager at VTS said “The PLP will 
enable those young people that 
could not find employment 
within the sector due to their 
age or location; and those who 

stood to lose their benefits to 
complete a large proportion of 
their apprenticeship before 
hand”. 
 
The first cohort of PLP learners 
is due to start W/C October 
30th 2006. For further details 
please e-mail: info@vts.ac.uk 
or telephone: 01702 353 557. 

Education Maintenance Allowance 

A Benefit  to Learner & Employer! 

Programme Led Pathways 
(PLP’s) give the learner the 
opportunity to gain additional 
support and guidance in 
preparation for their appren-
ticeship programme.  
 
During this time the learner will 
attend college once a week 
where they will work towards 
the underpinning knowledge of 
the NVQ and the Key Skills 
components. The remaining  

days will be spent working in a 
non employed capacity at an 
appropriate workplace.   
 
After six months the learner 
will progress on to the more 
traditional work based learning 
programme. At this point they 
will gain employment status at 
their workplace and complete 
their apprenticeship within the 
allotted funding period. 

Programme Led Pathways 

Gail Cooksey with some of the nominees at the North Essex Award Evening 


